MEMORANDUM FOR: Deputy Director of Central Intelligence

FROM : John F. Blake Executive Regirtry |
Deputy Director for Administrat ion

SUBJECT : within-Grade Hiring of |G STATINTL

1. Action Requested: That you approve the recommendation containad
in paragraph 3.

2. Background: The attached papers concein an exchange of correspondence
between the Deputy to the Director for Resource Management and the Director
of Personnel regarding the appropriate LOD salary for m STATINTL

STATIN USAF, who is converting from military to civi goss 2
STAT|NM Management Staff. mroposed hiring “ at STATINTL
the third step of a GS-13. 1€ ice of Persarnel believes that the flrst
step of a GS-13 is quite generous s.ince 1t 1s well beyond the normal guide-
lines used throughout the Agency of allowing a -7 percent increase in v ——

salary over the rate of pay the individual received previously, i.e., as Nl
an Air Force Officer. Using the new pay scale, {333 ilitvy STATIN'FL;
pay and allowances approximate $24,000 per year. As a (S-13, step 1, he -
would receive $27,453, an increase of 14 percent. If he were to receive Q=
a GS-13, step 3, his pay increase over his military would be raised by ﬁhi o
22 percent to $29,283. Obviously, this greatly cxceeds our guidelines. I 5,:

i

3. Recommendation: We rccommend that (|| B bc hired at
GS-13, step 1. STATINTL

Johr: F. Blake
/s/ Frank Ce Carlusel

APPROVED:

Deputy Director, of Central Intelligence

DISAPPROVED: =

Deputy Director :: Central Intell:gence

DATE: 20 0CT 1979

Dist: e T
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1 - DDCI 1 - OP/SP] Director of Personnel
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14 SEP 1979

MEMORANDUM FOR: Director of Personnel

STATINTL prou:

Deputy to the DCI for Resource Management

SUBJECT: Request for Within-Grade Hire -
STATINTL I
REFERENCES: A, Your Memorandum of 6 September 1978

' STATINTL

STATINTL

STATINTL

B. My Memorandum of 25 July 1978

I appreciate your efforts to insure that all the basic facts were
considered in determining the grade and salary level which I offered

to _ As you requested, I have again reviewed the

basis of my earlier decision and have concluded that my original offer
is justified. _is an outstanding officer, and during
the time he has been a member of my Staff, I have had ample opportunity
to review on a personal basis his ability and his accamplishments.
Therefore, it is still my Zesire to hire _at the G5-1:,
Step 3 level and I would be most appreciative if you weould continue to

process him at that grade level.

STATINTL

Approved For Release 2001/07/16 : CIA-RDP81-00142R000400030010-7
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25 JUL 1978

MEMORANDUM FOR: Mr. F. W. M. Janney
Director of Personnel

STATINTL FROM: I

Deputy to the DCI for Resource Management

SUBJECT: Request for Within-Grade Hire

STATINTL

1. You are requested to process for
permanent cadre employment with the I OMMUMN 1 tatt at the

GS-13, Step 3 level, $27,756 per annum,

STATINTL 2. m is presently on a reimbursable detail to the
Intellig unity Staff from the U.S. Air Force and is a key member
of the Office of Program and Budget Develg t. During his assignment,

STATINTL which commenced in July 1977, has demonstrated a pro-

, fessional capability to represent this office as a technical authority

in interagency meetings and on high level staff work. He has displayed

consistently outstanding judgment and initiative. We were particularly

impressed with the manner in which he undertook the task of chairing
joint budget reviews in producing the FY 79-83 Consolidated NFIP Budret .

I
g

STATINTL 5. I roven performance record in a GS-15S equiva-
lent Program Evaluation Officer position makes him an ideal candidate for
STATINTL permanent cadre status with the IC Staff, has over ten

years of military service. Based upon our calculation of his military
base pay and benefitg,, our offer of GS-13, Step 3, we believe, represents
a reasonable salary increase. STATINTL

4. Your expediticus processing of — transfer to the
IC Staff will be appreciated. He will int 1ate action to resign his 1.S.
Air Force comiission upon receipt of a firm job offer from this office.

STATINTL

Attachments:
Forms 1152 and 3917

APPROVED:

. - 010-7 ‘
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Ben tells me that he discussed
this in-step hiring problem with ycu |
last week. You su::ested at thzt -ir
that we send you a coov of a m=rn = ;
planned to send to _ -:z» STATINTL !
you would forward to Mr. Carluzci. :
An extra copy of the memo is at:izzr:z.
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